Nawaf Mansour Alayed

Human Resource Specialist
4 Alkharj - Al-Dilam - Al-Shifa district
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Being an expert at understanding customer requirements to provide effective
solutions, | am committed to providing high quality services that ensure a
positive experience.
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I am a representative of a human resources specialist with 10 years of experience
from 2013 until now working under the service of solving employee problems in
the department and also in the service of workers to renew their residency and
data through Qiwa

Also, my use of Absher business and Mudad, as well as those with special needs
(Not in thought, but in length only).
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e Intermediate University Certificate (Diploma)
e Department of Administrative Technology - Specializing in Office
Management.
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e Working at the farm of Fawaz bin Hamad Al-Fawaz in 2013.

e  Working in government relations from 2013 to now.

e Working for the Arab Tile Company Ltd. ARTIC in 2015 as Human
Resources Specialist until now.
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e  Changein human resources course from (ARTIC -Attending).

e  Professional development initiative course from the National
Social Development Committee (Remotely).

e How managers can use finance for decision-making course from
(University Smart Remote University).
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e  Communication skills and the ability to build personal
relationships.

e Teamwork.

e Ability to learn new technologies.

e Computer proficiency.
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